
 

Modern Slavery Statement
  
 

 

Introduction  

This statement is made on 19 May 2025 for the financial year 1 Jan 2024- 31 December 2024 
(“Financial Year”) on behalf of Cycle Group Holdings Limited and its subsidiaries, Cycle 
Pharmaceuticals Limited, Varsity Pharmaceuticals Limited, Cycle Pharmaceuticals (Europe) 
Limited (struck off in 2025) and Cycle Pharmaceuticals Inc. (together “Cycle”). References to “we”, 
“us”, “our”, “Cycle” or “the company” are to all. This statement is made in accordance with Section 
54 (1) of the Modern Slavery Act 2015 (the “Act”) and sets out the steps taken for our last Financial 
Year. Please note that this statement does not currently apply to Banner Life Sciences, LLC as this 
entity will become part of the Cycle group after the Financial Year and will therefore be included in 
next year’s statement.  

The Act defines Modern Slavery as “slavery, servitude, and forced or compulsory labour” as well 
as “human trafficking” which are collectively referred to as “Modern Slavery” in this statement. 

Cycle is fully committed to acting with integrity and upholding high ethical standards. We are 
committed to improving our practices to combat Modern Slavery. We plan to implement a Modern 
Slavery policy to raise awareness, especially in our supply chains, about the importance of 
complying with Modern Slavery. We plan to build a robust process for when we carry out due 
diligence throughout our supply chains and to introduce appropriate training to our employees to 
ensure the success of our strategy to combat Modern Slavery. 

Structure and Operations 

Cycle is a UK-headquartered pharmaceutical company, with the majority of our commercial sales 
being made to the USA, but we also provide life saving drugs to patients in 15 other countries 
where it is unlikely that they will have the means to pay for rare disease medication. The diseases 
we treat require medication for life and is provided at no cost to patients under our free goods 
programme.    

Our UK office is in Cambridge and our USA office is in Boston. We focus on providing treatments 
and services for patients with oncological, neurological, rare metabolic, and rare immunological 
conditions, most of which are genetic conditions. 

Employees 

At the Financial Year end Cycle employed 155 employees, split between the UK and US. All UK 
employees are paid above the Living Wage Foundation rate. This is an additional step to combat 
the risks of Modern Slavery. All of our contracts of employment provide for the freedom of the 
employee to terminate their employment at any time, subject to industry standard notice provisions. 
We also operate a flexible working policy whereby employees can work on a hybrid basis in the 
UK, and remotely in the US. 
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Policies 

As part of our commitment to discourage Modern Slavery, we review a number of our Cycle 
policies regularly, including but not limited to: 

• Gifts and Hospitality Policy 

• Code of Business Conduct and Ethics 

• Anti-bribery and Corruption Policy 

• Whistleblowing Policy 

• Employment and Recruitment policies that comply with UK and US law 

• Health and Safety Policy 

 

Our Supply Chains  

Our Supply Chains include sourcing of active pharmaceutical ingredients (API) from various 
manufacturers around the world, combining them with technology, e.g. Zydis ODT® from Catalent, 
Inc, packing the finished product and then making it available for collection by Cycle’s third party 
logistics provider (3PL) Cardinal Health, Inc. 

Cycle does not tolerate Modern Slavery within its supply chains (or at all) and would immediately 
seek to remediate this if any evidence was discovered in relation to a failure to comply with the Act. 

 

Modern Slavery action 

We plan to put in place systems to: 

• Identify and assess risk areas in our business operations and supply chains. 

• Mitigate the risk of Modern Slavery occurring in our business operations and supply chains. 

• Monitor risk areas in our business operations and supply chains. 

• Remediate any identified. 

• Protect those reporting through grievance mechanisms. 

 

Modern Slavery governance 

Our Board is responsible for approving the overall direction of our strategy to address Modern 
Slavery and the oversight and approval of our Modern Slavery statement. 
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Due diligence processes  

As part of our commitment to identify Modern Slavery and mitigate associated risks in our business 
operations and supply chain, over the next 12 months we plan to implement a comprehensive due 
diligence process for our supply chain to eliminate any risk of Modern Slavery. Our strategy 
includes banning all forms of child labour and human trafficking in our standard contract terms, 
ensuring that any third-party we engage with adheres to our stringent anti-trafficking policies. As a 
global company, we recognise our responsibility to evaluate partners operating in high-risk areas 
where human trafficking is more prevalent.  

 

Training  

To ensure a high level of understanding of the risks of Modern Slavery in our business and supply 
chains, we are rolling out annual training to our employees. This includes Code of Ethics training 
and comprehensive training on our Anti-Slavery and Human Trafficking Policy.  

 

SCHEDULE 1 

Organisational chart of Cycle Pharmaceuticals Limited 

  

This statement was approved by the Board of directors of Cycle Group Holdings Limited, being the 
principal governing body of Cycle Group Holdings Limited on 19 May 2025, and signed by its 
Chairman. 

 
 
 

...........................................                                                    ........................................... 

David Buckeridge                                                                  Date                                                                                       

Chairman 
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SCHEDULE 1 – ORGANISATIONAL CHART  
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